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ORDINANCE

WHEREAS, the poverty rate for Black women in Chicago is nearly three times that of white
men, and more than 40 percent of Chicago’s young Black men are out of school and
unemployed; and

WHEREAS, in 2018 Black workers accounted for only 6 percent of workers in the construction
trades in Chicagoland; and

WHEREAS, in 2023, there were fewer than 5% women nationally in construction trade
apprenticeships, and in lllinois, there were 5% women apprentices in the building trades; and

WHEREAS, women, particularly women of color, who work in the trades report feeling isolated,
often finding themselves the only woman, and possibly only person of color, on a work site; and

WHEREAS, women working in the trades have reported not receiving the same level of training
or access to on-the-job experience as their male apprentice counterparts; and

WHEREAS, in 2024 union jobs in the Chicago area construction trades paid wages between
$40/hour and $60/hour at the journey-level, and in addition included generous benefits such as
health insurance, professional advancement, and pensions; and

WHEREAS, according to 2023 data from registered apprenticeships, twice as many union
construction apprenticeships had at least 10 percent women as non-union construction
apprenticeships; and

WHEREAS, the city has invested substantially in infrastructure, potentially putting hundreds and
thousands of Chicagoans back to work in construction jobs after the economic downturn created
by the COVID 19 pandemic; and

WHEREAS, under the Trump Administration diversity, equity, and inclusion programs focused
on reducing occupational segregation in the workforce are under attack; now, therefore

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO:

Section 1. Section 2-92-390 of the Municipal Code of Chicago is hereby amended by
inserting the underscored language and deleting the struck-through language, as follows:

2-92-390 Equal employment opportunity regulations for contracts — Enforcement.

(Omitted text is unaffected by this ordinance)

(©) Chi Corsicion Weiklais Eqility. Adviscly Bosd

(1) There is hereby established for the City of Chicago a Chicago Construction Workforce Equity
Advisory Board (the "Board") to monitor and report on the participation of targeted populations
and apprentices in covered projects as defined in (b)(1) of this section 2-92-335(a). The Board
shall consist of 18 members: the Chair of the Committee on Workforce Development, or its

uccessor C ittee. and 17 me ointed by the Mavor within 90 days of t ffective
date of this ordinance for two-year terms. who shall serve at the pleasure of the Mayor. All




City Council. Members may be re-appointed only if they attended more than 50% of the prior

year's meetings and shall hold office until their successors are appointed.

Whenever a vacancy shall occur by reason of death. resignation. expiration of term or other
reason, the Mayor s_hall appoint a new member for the balance of the unexpired term. The

M h esi t ember to serve as chair of the Board, who sha rve in_such
agamtv at the Dleasure of the Mavor. Four of the members shall be regresentatwes of City

he Degar‘tment of Procuremegt Serwces one from the Deoartment of Water Managgment, ong

from Department of Aviation, and one from the Deoanment of Transoortatlon a member of the

Development shall b ; mb r four _mem Il repr s tativ f workforce

assist-agencies. including at least one agency ihat has a_history of the majority of those that

they serve to be women and at least one agency that has a history of the majority of those that

they serve are minorities: four members shall be representatives from contractors with
experience on covered projects under this section, including two pnme contractors and two

b ractor: f which w. ified Eliqi usj -92- nd four
members shall be representatives from labor organizations that are affiliates of the Chicago and
Cook County Bu:lqu and Construction Trades Council, mclud ing at Ieast one that uses a union

Members of the Board who are not employees of the City shall disclose to the Board any

financial or economic interest, as defined in the Chapter 2-156. they, a relative as defined in the
Chapter 2-156, or any contractor or organlzatlon they represent may have in_ matters coming

who are | not emolovees of - the City - be | exempt from
Sectlons 2- 156 080 throuqh 2-156- 110 mclusrve and 2-156- 130{b) and (c) as these sections

membershlg, but each member may be relmbursed for exoenses reasonablv mcurred in_the

performance of official duties.

(2) The Board shall have the following powers and duties:

current and recentl : leted covered rojects under thls section. The weekl cerh ied
payroll reports must be reviewed and analyzed in a timely manner, but no more than the
tes of em men W t i a

review of the skill development and retention of all apprentices and all targeted
populations under this section. All data must be transferred to the Department upon

receipt from other Departments as required.

(B) Review EEO plans if available from contractors who have submltted bids on__pcomlnq

available.

(C) Review any claims of good faith effort by contractors and advise on_corrective action
plans as needed.

(D) Advise on benchmarks to measure success on outreach. access. and retention of
diverse construction workforce including but not limited to recent Chicago Public School

{ Wi ver: i r




(E) Advise on formula for liguidated damages that will encourage compliance with this
section by contractors,
(F) Issue an annual report to the City Council that includes evaluation of progress towards

increasing racial. ethnic. and gender equity on covered projects pursuant to this section
and offer recommendations for the following yvear that would include recommendations to
increase the effectiveness of bid incentives, contractor eligibility to participate on covered
projects based on performance and initiatives to improve diverse worker retention. as

well as a formal implementation review after three vears of effective date of this section.
Annual reports shall be issued no later than March 31 of the following vear.

(G) Review contractor compliance withSection 6-10-040.

(H) Other advisory duties as determined by the Chief Procurement Officer.

Board. Meetmgs shall be offered both m-gerson and v1rtuaily gursuan; o the regmrements of
the Open Meetings Act, with a voting quorum requiring at least nine members in attendance.

(f) Division of Construction Workforce Equity.

(1) There is hereby established a divisi f t rement Service

shall be known as the division of construction workforce equity under the Office of Contracting
Equity as establlshed in_02-02-070 et seq. Sald d|V|S|on shall be under the direction of the
0 in i wh dition h :

A. Train and suggort a mmlmum of one equity and inclusion advocate(s) for every four

v r t io ho shall have the following duties:

" " i

Employment Opportunity plan” is a written document provided by a contractor on
covered QI’O[GCT W|th their bid documents that accounts for the demoqraphzcs

Qumber.trade and skill Ievel of addmonal \_&gmgn and mmont;eg to be recrwted

for the covered project: plans for outreach, recruitment, hiring, and retentlon of
ivid fro i : i r din

anti-harassment, confidentiality, and anti-retaliation.

2 n n ite visi i i ian
with this section. the frequency dependent on the size of the workforce present.

3) Cond  individual i ] to_track !
assignments, equal access to on-the-job training that develops diverse skills.
equal access to work hours and overtime, and other worker experiences.

4) Collect and analyze weekly certified payroll reports to monitor hours worked
by race and gender by trade and by apprentices and journey-level workers on

covered projects.




Retaliation including but not limited to any action taken by an emplovyer to

discrlmlnate in any manner or any adverse action taken against any_ mdw:dual in

Q[Oh!blted

B. Update quarterly the City’s buying plan to include workforce projections by trade and
skill level for upcoming covered projects and collect information on job openings by

trade on covered projects currently under construction.

C. Provide technical assistance to contractors to facilitate compliance with this section.
Technical assistance should be provided at a minimum at a meeting after contractor

selectio n v ject t before construction beain n in_at
mid-term review when construction is halfway to comnletion on a covered proiect but

contractor performance to-date compared to their subml ed EEO an. General
contractors on covered projects must show ewdence of suoport and technical

rovi Nt I

D. Provide annual training and education on provisions of this sectlon to CII}L

gr0|ects
E. Administer grants (1) for community-based organizations that act as assist agencies

and provide supportive services for the purpose of increasing the participation of
women and minorities in the construction workforce and (2) to increase capacity of

ntr. r i i i i i i
and supportive services grants as well as grants for small business contractors shall
be appropriated annually based on ¥ of 1% of the total dollar amount of the

rojected contract awards for that vear or tot mount collected under liguidat

damadges collected under this section.

t e, and Skl[l level a so nast ey are known but at_ minimum _in advance of 30
days from the start of the project, including start date by trade and skill level and

n i i r_hirin

(2) Workforce data on all current and past projects within five years of the effective
date of this section for which such data is collected by the Department including
anonymized demographic information about the workforce by contractor, race,
gender, trade hours worked and whether annrentlce or |oumevworker and if

be given a urudue ident:f catlon so that Droqress and retentlon ca[] be tracked W|thou

sharing personal identifiable information. Such data shall be updated monthly and
provided to the Board.

(3) Additional workforce reports from covered projects including workers hired,

ferr inated nder. fr h

whether apprentice or journeyworker, and if apprentice. which vear of apprenticeship.




terminated that will be shared monthly with the Board.

Council.

A fai t i n i i n
covered project, and the status of each request. including but not limited to reduced

goals, corrective action plan, or approval or rejection of the request by the
department.

(@) The chief procurement officer is authorized to adopt rules for the proper administration of
this section.

SECTION 2. Following passage and approval, this ordinance takes effect on January 1,
2026.

Rossana Rodriguez Sanchez
Alderperson, Ward 33
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